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CHANNEL PARTNER BENIFITS

1. | Travelling Allowance

¥3,000 per month for the first three months.

2.| Incentives

Before permanent employment opportunity Up to 20% incentive
on sales of digital products offered by Janbol Media .

3.| Permanent Employment Opportunity

After completion of the initial three-month incentive period, you may be
promoted as a permanent employee of Janbol Media Private Limited,
based on performance.

4.1 Growth Opportunities
Fair internal promotion system.

Block Co-ordinator > Sub-Divisional Co-ordinator
Sub-Divisional Co-ordinator > District Co-ordinator
District Co-ordinator > Company-owned Franchisee Manager

5.| Lead Support for Better Sales

The company will share online leads and customer inquiries generated in
your area to support and enhance your sales performance.

6.| 24x7 Support System
Assistance for all field-related queries.

/.| Marketing & Sales Support
Access to the complete Marketing Model, CRM Software and

Sales Guide of digital products.




ESTABLISHING COF

Janbol Media Private Limited will establish a Company-Owned Franchisee ( COF)
in any district only when the following conditions are fulfilled by the sales team:

1. | Block Level Strength

At least 50% of Block Sales Co-ordinator positions must be filled in
the concerned district.

2.| Sub-Divisional Strength

All Sub-divisional Sales Co-ordinator posts must be filled.

3. | District-Level Sales Performance

The district must achieve a minimum sales turnover of ¥10,00,000 per month,
consistently for the last three months.

NOTE

Once these three conditions are satisfied, the company will initiate
the process to set up its Company-Owned Franchisee Centre in that district
at which best performer co-ordinator will be promoted as manager of COF.
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THANKS

For The Business




